
 

1 
 

DAFTAR PUSTAKA 

 

AbduRofiq, A. (2014). Menakar pengaruh masyarakat ekonomi ASEAN 2015 

terhadap pembangunan Indonesia. SALAM: Jurnal Sosial dan Budaya Syar-

i, 1(2). 

Adiwinata, I. (2014). Pengaruh Kepuasan Kerja Dan Motivasi Kerja Terhadap 

Produktivitas Kerja Karyawan CV. Intaf Lumajang. Agora, 2(1), 22-30. 

Alpkan, L., Bulut, C., Gunday, G., Ulusoy, G., & Kilic, K. (2010). Organizational 

support for intrapreneurship and its interaction with human capital to enhance 

innovative performance. Management decision, 48(5), 732-755. 

Altman, D. G., & Bland, J. M. (2005). Standard deviations and standard 

errors. Bmj, 331(7521), 903. 

Angkasa, N. (2017). Analisis Kedudukan dan Fungsi Yudikatif Sebagai Pemegang 

Kekuasaan Kehakiman dalam Sistem Negara Hukum di Indonesia. Nizham 

Journal of Islamic Studies, 1(1), 84-109. 

Ariffin Ahmad, Z., & Amini Yekta, Z. (2010). Relationship between perceived 

organizational support, leadership behavior, and job satisfaction: An empirical 

study in Iran. Intangible Capital, 6(2). 

Artatio, I. J., Handoko, W. C., & Kartika, E. W. (2015). Analisis Pengaruh Perceived 

Organizational Support Terhadap Employee Perceived Service Quality Dan 

Affective Commitment Sebagai Variabel Mediasi Di Hachi-Hachi Bistro 

Surabaya. Jurnal Hospitality dan Manajemen Jasa, 3(1), 51-65. 

Asiedu, E. (2015). Supportive Organizational Culture and Employee Job Satisfaction: 

A Critical Source of Competitive Advantage. A Case Study in a Selected 

Banking Company in Oxford, a City in the United Kingdom Int J Econ Manag 

Sci, 4(272), 2. 

Auer Antoncic, J., & Antoncic, B. (2011). Employee satisfaction, intrapreneurship 

and firm growth: a model. Industrial Management & Data Systems, 111(4), 

589-607. 



 

2 
 

Awaliyah, S. (2016). Sistem Ketatanegaraan Republik Indonesia Berdasarkan 

Pancasila dan UUD 1945. Jurnal Ilmiah Pendidikan Pancasila dan 

Kewarganegaraan, 24(2). 

Baruah, B., & Ward, A. (2015). Metamorphosis of intrapreneurship as an effective 

organizational strategy. International Entrepreneurship and Management 

Journal, 11(4), 811-822. 

Belderbos, R., Carree, M., Lokshin, B., & Sastre, J. F. (2015). Inter-temporal patterns 

of R&D collaboration and innovative performance. The Journal of Technology 

Transfer, 40(1), 123-137. 

Brigić, M., & Umihanić, B. (2015). Intrapreneurship impact on growth of production 

companies in bosnia and Herzegovina. Ekonomski vjesnik/Econviews-Review of 

Contemporary Business, Entrepreneurship and Economic Issues, 28(2), 393-

408. 

Burns, A. C., & Bush, R. F. (2006). Marketing research. Globalization, 1(7). 

Colakoglu, U., Culha, O., & Atay, H. (2010). The Effects of Perceived Organisational 

Support on Employees’Affective Outcomes: Evidence From The Hotel 

Industry. Tourism and hospitality management, 16(2), 125-150. 

Durianto, D. (2004). Brand Equity Ten Strategi Memimpin Pasar. Gramedia Pustaka 

Utama. 

Eisenberger, R., Malone, G. P., & Presson, W. D. (2016). Optimizing perceived 

organizational support to enhance employee engagement. Society for Human 

Resource Management and Society for Industrial and Organizational 

Psychology. 

Elisabet D. R. A. (2017). Tingkat kemampuan mengelola waktu mahasiswa (studi 

deskriptif pada mahasiswa yang terlibat dalam organisasi Badan Eksekutif 

Mahasiswa Universitas Sanata Dharma tahun ajaran 2016/2017). Diterima 

dari https://repository.usd.ac.id/13147/2/131114050_full.pdf. 

Ghozali, I., & Ratmono, D. (2013). Analisis multivariat dan ekonometrika: teori, 

konsep, dan aplikasi dengan EVIEWS 8. Semarang: Badan Penerbit 

Universitas Diponegoro. 

https://repository.usd.ac.id/13147/2/131114050_full.pdf


 

3 
 

Gillet, N., Gagné, M., Sauvagère, S., & Fouquereau, E. (2013). The role of supervisor 

autonomy support, organizational support, and autonomous and controlled 

motivation in predicting employees' satisfaction and turnover 

intentions. European Journal of Work and Organizational Psychology, 22(4), 

450-460. 

GÜRSOY, P. D. A., & GÜVEN, P. D. B. (2016). Effect of Innovative Culture on 

Intrapreneurship. International Journal of Business and Social Science, 7(1), 

152-162. 

Hilton, C. E. (2017). The importance of pretesting questionnaires: a field research 

example of cognitive pretesting the Exercise referral Quality of Life Scale (ER-

QLS). International Journal of Social Research Methodology, 20(1), 21-34. 

Holzweiss, P. C., Parrott, K. P., & Cole, B. R. (2013). Informal Learning in 

Academic Student Organizations: An Exploratory Examination of Student-

Faculty Interactions and the Relationship to Leadership. Journal of Leadership 

Education, 12(2). 

Kasmuri & Ernawati (2013). Efektivitas pelaksanaan program kerja pada organisasi 

Badan Eksekutif Mahasiswa Universitas Riau (BEM UR) periode kepengurusan 

2011 – 2012. Diterima dari http://repository.unri.ac.id:80/handle/ 

123456789/2991. 

Kemenaker: Jumlah Pengangguran Sarjana Meningkat (2018). Harian Nasional. 

Diterima dari http://www.harnas.co/2016/11/17/kemenaker-jumlah-

pengangguran-sarjana-meningkat 

Kementerian Perdagangan. Januari 2015. “Peluang dan Tantangan Indonesia Pasar 

Bebas ASEAN”. Warta Ekspor, 9. 

Keputusan menteri pendidikan dan kebudayaan tahun 1998 Bab 1 pasal 1 poin 1, 

mengenai pedoman umum organisasi kemahasiswaaan di peguruan tinggi. 

Kurtessis, J. N., Eisenberger, R., Ford, M. T., Buffardi, L. C., Stewart, K. A., & Adis, 

C. S. (2017). Perceived organizational support: A meta-analytic evaluation of 

organizational support theory. Journal of Management, 43(6), 1854-1884. 

http://www.harnas.co/2016/11/17/kemenaker-jumlah


 

4 
 

Laguador, J. M., De Castro, E. A., & Portugal, L. M. (2014). Employees’ 

Organizational Satisfaction and Its Relationship with Customer Satisfaction 

Measurement of an Asian Academic Institution. Quarterly Journal of Business 

Studies, 1(3), 83-93. 

Laosirihongthong, T., Prajogo, D. I., & Adebanjo, D. (2014). The relationships 

between firm’s strategy, resources and innovation performance: resources-

based view perspective. Production Planning & Control, 25(15), 1231-1246. 

Lupiyoadi, R. (2018). Entrepreneurship from mindset to strategy. 

Menaker Minta Perguruan Tinggi Benahi Program Studi (2016). Republika. Diterima 

dari:https://www.republika.co.id/berita/pendidikan/duniakampus/16/04/27/o6af

xf335-menaker-minta-perguruan-tinggi-benahi-program-studi 

Menteri Ketenagakerjaan RI: Sumber Daya Manusia Indonesia Harus Tingkatkan 

Kompetensi (2017). Universitas Padjajaran. Diterima dari 

http://www.unpad.ac.id/2017/08/menteri-ketenagakerjaan-ri-sumber-daya-

manusia-indonesia-harus-tingkatkan-kompetensi/ 

Miao, R., & Kim, H. G. (2010). Perceived organizational support, job satisfaction and 

employee performance: An Chinese empirical study. Journal of Service Science 

and Management, 3(02), 257. 

Nicolaidis, C. S., & Kosta, G. C. (2011). Intrapreneurship as a unique competitive 

advantage. World Academy of Science, Engineering and Technology, 59(5), 

1121-1125. 

Nuraini, S. (2012). Hubungan Eksekutif dan Legislatif di Era Otonomi 

Daerah. Jurnal FISIP: MADANI, 3(01). 

Pangarso, A., Syahputra, S., & Perbowo, G. W. S. (2016). Faktor-Faktor 

Keberhasilan Badan Eksekutif Mahasiswa Telkom University. Jurnal Ekonomi 

Modernisasi, 12(2), 91-98. 

Patterson, B. (2012). Influences of Student Organizational Leadership Experiences in 

College Students Leadership Behaviors. E Journal of Organizational Learning 

& Leadership, 10(1). 



 

5 
 

PEKANBARU, M. I. C., & KASIM, S. S. Efektivitas Komunikasi Organisasi 

Himpunan. 

PELUANG DAN TANTANGAN INDONESIA: Pasar Bebas Asean (2015). 

Kementerian Perdagangan. Diterima dari 

http://ftacenter.kemendag.go.id/pdf/publikasi/peluang-dan-tantangan-indonesia-

pasar-bebas-asean.pdf 

Pemerintah Targetkan 1 Juta Wirausaha Baru dalam 5 Tahun (2017). Liputan6. 

Diterima dari https://www.liputan6.com/bisnis/read/2820744/pemerintah-

targetkan-1-juta-wirausaha-baru-dalam-5-tahun 

Peneder, M. (2009). The meaning of entrepreneurship: A modular concept. Journal of 

Industry, Competition and Trade, 9(2), 77-99. 

Sageer, A., Rafat, S., & Agarwal, P. (2012). Identification of variables affecting 

employee satisfaction and their impact on the organization. IOSR Journal of 

business and management, 5(1), 32-39. 

Saif, N. I. (2014). The Effect of Service Quality on Student Satisfaction: A Field 

Study for Health Services Administration Students. International Journal of 

Humanities and Social Science, 4(8), 172-181. 

Sidorkin, O. (2015). The Impact of Management Quality on Innovation Performance 

of Firms in Emerging Countries. 

Singh, P., Bhandarker, A., Rai, S., & Jain, A. K. (2011). Relationship Between 

Values and Workplace: An Exploratory Analysis. Facilities, 29(11/12), 499-

520. 

Slamet, J. (2016). Otak-atik google form guna pembuatan kuesioner kepuasan 

pemustaka. Info persadha, 14(1), 21-35. 

Sukadji, Soetarlinah. 2000. Menyusun dan Mengevaluasi Laporan Penelitian. 

Jakarta: UI-Press. 

Suroto, S. (2016). Dinamika Kegiatan Organisasi Kemahasiswaan Berbasis Kearifan 

Lokal Dalam Upaya Memperkuat Karakter Unggul Generasi Muda. Pendidikan 

Kewarganegaraan, 6(2), 1040-1046. 

https://www.liputan6.com/bisnis/read/2820744/pemerintah-targetkan-1-juta-wirausaha-baru-dalam-5-tahun
https://www.liputan6.com/bisnis/read/2820744/pemerintah-targetkan-1-juta-wirausaha-baru-dalam-5-tahun


 

6 
 

Suroto, S. (2016). Dinamika Kegiatan Organisasi Kemahasiswaan Berbasis Kearifan 

Lokal Dalam Upaya Memperkuat Karakter Unggul Generasi Muda. Pendidikan 

Kewarganegaraan, 6(2), 1040-1046. 

TEGRIT, T., & Logahan, J. M. (2014). Analisis Pengaruh Intrapreneurship Dan 

Leadership Terhadap Kepuasan Kerja Karyawan PT. Danamon Indonesia tbk. 

Cabang Mega Kuningan (Doctoral dissertation, BINUS). 

Uka, A. (2014). Student satisfaction as an indicator of quality in higher 

education. Journal of educational and instructional studies in the world, 4(3), 

6-10. 

UU nomor 12 tahun 2012 tentang pendidikan tinggi pasal 77. 

Vagias, W. M. (2006). Likert-type Scale Response Anchors. Clemson International 

Institute for Tourism & Research Development, Department of Parks, 

Recreation and Tourism Management, Clemson University. 

Wetzels, M., Odekerken-Schröder, G., & Van Oppen, C. (2009). Using PLS path 

modeling for assessing hierarchical construct models: Guidelines and empirical 

illustration. MIS quarterly, 177-195. 

Zare, E. (2012). Effect perceived organizational support on employees’ attitudes 

toward work. Science Series Data Report, 4(9). 


